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Respond to allegations of police-perpetrated abuse, learning from 
mistakes and best practices

Relentlessly pursue and actively manage and target the most 
dangerous and prolific perpetrators.

Better use of police powers to protect women and girls, and to manage 
and disrupt perpetrators.

Adopt a trauma-aware approach at all levels, to better support victims 
through the criminal justice process, and focus on evidence-led 
prosecutions where appropriate.

Enhanced supervision of VAWG investigations.

Immediate prioritisation of VAWG.

Focus prevention work on the most dangerous online, private and 
public spaces.

Challenge and address sexism and misogyny within policing.

Involve VAWG organisations, including charities supporting Black and 
minoritised women and girls, as well as individual women and girls with 
lived experience.

Collect consistent local and national information on the availability 
of specialist VAWG investigators to build the right capability and 
capacity.

Build Trust and Confidence Relentless perpetrator pursuit Safer spaces

Complete an urgent review of all current allegations of sexual 
misconduct, domestic abuse and other VAWG-related offences 
against officers and staff, ensuring that they are being investigated 
fully and quickly.

Share learning on themes, problems and good practice.

Ensure that a process is in place to proactively identify individuals who 
pose the highest risk of harm to women and girls, and actively manage 
those individuals to prevent or reduce offending.

Ensure that the process to identify risk includes assessment of 
behaviours known as high-risk indicators.

Consider a multi-agency whole-system approach to offender 
management of such individuals, to include education, prevention, 
diversion, disruption and enforcement tactics, including the use of 
electronic tagging.

Increase effective use of protective and preventative tools and orders, 
ensuring that they are properly monitored, risk-based and well-
governed.

Complete a review of, and strengthen processes to identify, 
perpetrator non-compliance with orders.

Ensure that, where required, breaches are met with swift action and 
robust enforcement.

Raise officer and staff awareness of how the trauma of violent and 
abusive behaviours can affect VAWG victims, including the prevalence 
and physical, social and emotional impact of trauma.

Ensure that officers and staff tailor their responses and approaches 
accordingly.

Monitor referrals to appropriate specialist victim support services, 
taking action to ensure that these are conducted consistently and 
quickly.

Ensure that force wellbeing strategies include an awareness of the 
effect of trauma on police officers and staff.

Develop a force process for enhanced and standardised supervision of 
VAWG investigations.

Establish greater scrutiny of those cases proposed for finalisation with 
evidential difficulties under outcome codes:
• Code 14 – The victim declines, or is unable to support, further 

police action to identify the offender.
• Code 15 – The victim supports police action but evidential 

difficulties prevent further action.
• Code 16 – Named suspect identified. The victim does not support 

(or has withdrawn support from) police action.

Build VAWG into every force’s priority plan, and into internal and 
external policies and processes, and ensure that appropriate equality 
impact assessments are conducted and in place.

Embed the new Serious Violence Duty into partnership VAWG plans.

Develop and implement a communications and engagement strategy 
to set out how this prioritisation will affect police behaviours and 
practice, and how it will be monitored.

Target activity at identified high-risk and high-harm locations, 
including those associated with the night-time economy and other 
large-capacity venues, to make them safer.

Develop and then maintain comprehensive problem profiles, including 
using partnership data, to inform VAWG prevention work. Profiles 
should identify dangerous and risky online, private and public spaces, 
and draw on information from women and girls (including those who 
are Black and minoritised) about where they feel at risk.

Use profiles to target prevention activity, inform offender 
management and increase understanding of the most vulnerable 
victims.

Promote the use of the National Streetsafe app within the community 
and use the information provided to inform the problem profiles.

Work with local partners in wider criminal justice, education and health 
to target prevention activity, and ensure that this is part of any police 
and crime plan.

Communicate immediately, clearly and frequently that misogynistic, 
sexist and sexualised behaviour will not be tolerated by anyone in 
policing.

Establish and continuously improve a strong ‘call it out’ culture 
(including a focus on the importance of men being upstanders, not 
bystanders), supported by safe processes for reporting inappropriate 
behaviours and swift interventions where necessary.

Share learning on themes, problems and good practice.

Establish a continual programme of listening circles with women from 
across policing, seeking to involve women in designing solutions.

Ensure that reward and recognition are given for those modelling 
positive behaviours.

Establish regular independent scrutiny of force performance in 
responding to VAWG, aligned to internal audit activity.

Involve and empower women and girls – including those who are 
Black and minoritised – and/or their representatives at every stage, 
ensuring that safe environments are created in order for this to take 
place.

Constantly seek to expand the reach of communications, including 
through engagement with third-sector organisations that are working 
closely with different groups of women and girls.

Provide clear and evidenced examples of how this involvement is used 
to change and improve practice, including incorporating the voices 
of those with lived experience into training and awareness-raising 
materials.

Complete an urgent skills gap analysis of the number of specialist 
trained staff, relative to current demand. This should include 
specialist staff trained in initial response to VAWG-related offences, 
investigators and specialist trained interviewers.

Use this to inform the national picture of skills and capabilities.

Ensure that effective models of deployment for these specialist trained 
staff are in place, to enable effective response and swift investigation 
based on vulnerability and skills.


